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person standing in place of a parent employ-
ing his own child or a child in his custody
under the age of sixteen years in an occupa-
tion other than manufacturing or mining or
an occupation found by the Secretary of
Labor to be particularly hazardous for the
employment of children between the ages of
sixteen and eighteen years or detrimental to
their health or well-being) in any occupa-
tion, or (2) any employee between the ages of
sixteen and eighteen years is employed by an
employer in any occupation which the Sec-
retary of Labor shall find and by order de-
clare to be particularly hazardous for the
employment of children between such ages
or detrimental to their health or well-being,
but oppressive child labor shall not be
deemed to exist by virtue of the employment
in any occupation of any person with respect
to whom the employer shall have on file an
unexpired certificate issued and held pursu-
ant to regulations of the Secretary of Labor
certifying that such person is above the op-
pressive child labor age. The Secretary of
Labor shall provide by regulation or by order
that the employment of employees between
the ages of fourteen and sixteen years in oc-
cupations other than manufacturing and
mining shall not be deemed to constitute op-
pressive child labor if and to the extent that
the Secretary of Labor determines that such
employment is confined to periods which
will not interfere with their schooling and to
conditions which will not interfere with
their health and well-being.

(b) It will be noted that the term in-
cludes generally the employment of
young workers under the age of 16
yvears in any occupation. In addition,
the term includes employment of mi-
nors 16 and 17 years of age by an em-
ployer in any occupation which the
Secretary finds and declares to be par-
ticularly hazardous for the employ-
ment of children of such ages or detri-
mental to their health or well-being.
Authority is also given the Secretary
to issue orders or regulations permit-
ting the employment of children 14 and
15 years of age in nonmanufacturing
and nonmining occupations where he
determines that such employment is
confined to periods which will not
interfere with their schooling and to
conditions which will not interfere
with their health and well-being. The
subsection further provides for the
issuance of age certificates pursuant to
regulations of the Secretary which will
protect an employer from unwitting
employment of oppressive child labor.

§570.120

§570.118 Sixteen-year minimum.

The Act sets a 16-year-age minimum
for employment in manufacturing or
mining occupations, although under
FLSA section 13(c)(7), certain youth
between the ages of 14 and 18 may,
under specific conditions, be employed
inside and outside of places of business
that use power-driven machinery to
process wood products. Furthermore,
the 16-year-age minimum for employ-
ment is applicable to employment in
all other occupations unless otherwise
provided by regulation or order issued
by the Secretary.

[75 FR 28458, May 20, 2010]

§570.119 Fourteen-year minimum.

With respect to employment in occu-
pations other than manufacturing and
mining and in accordance with the pro-
visions of FLSA section 13(c)(7), the
Secretary is authorized to issue regula-
tions or orders lowering the age min-
imum to 14 years where he or she finds
that such employment is confined to
periods that will not interfere with the
minors’ schooling and to conditions
that will not interfere with their
health and well-being. Pursuant to this
authority, the Secretary has detailed
in §570.34 all those occupations in
which 14- and 15-year-olds may be em-
ployed when the work is performed
outside school hours and is confined to
other specified limits. The Secretary,
in order to provide clarity and assist
employers in attaining compliance, has
listed in §570.33 certain prohibited oc-
cupations that, over the years, have
been the frequent subject of questions
or violations. The list of occupations in
§570.33 is not exhaustive. The Sec-
retary has also set forth, in §570.35, ad-
ditional conditions that limit the peri-
ods during which 14- and 15-year-olds
may be employed. The employment of
minors under 14 years of age is not per-
missible under any circumstances if
the employment is covered by the child
labor provisions and not specifically
exempt.

[75 FR 28458, May 20, 2010]

§570.120 Eighteen-year minimum.

To protect young workers from haz-
ardous employment, the FLSA pro-
vides for a minimum age of 18 years in
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